
WATER BOARD OF TRUSTEES 
Regular Meeting 

December 21, 2015 
3:00 PM 

Location: 1208 South  St. 
 
 

Agenda 
 

1. Approve Agenda. 
 

2. Approve Minutes of the November 20, 2015 regular meeting and 
December 11, 2015 special meeting. 

 
3. Approve Invoices and Financial Statements. 

 
4. Customer Forum. 

 
5. Discussion of Wastewater Operations. 

 
6. Approve Acceptance of the Annual Financial Report for Fiscal Year 2014-

2015 as Prepared by Hunt & Associates, P.C. 
 

7. Presentation on water meters. 
 

8. Consideration and discussion of professional services agreement with 
Garden & Associates, LTD. for Hwy 23 water main replacement. 

 
9. Consideration and discussion of Oskaloosa Municipal Water Department 

employee manual.  Section 2 Employment Policies, subsection L, 
Probationary Period. 

 
10. General Manager’s Update. 

 
11. Miscellaneous. 

 
12. Adjourn. 
 

 
  



INFORMATION CONCERNING AGENDA ITEMS: 
 
Agenda Item #4 
“This is the item reserved to receive comments from the community, our customers, for concerns 
whether or not they are included in the current agenda.  The community is encouraged to come and 
speak before the Water Board of Trustees and asked to keep statements brief.  Any questions are to 
be asked of the Water Department staff and Board of Trustee members prior to speaking to the full 
Board of Trustees so concerns may be properly researched and answered away from the meeting.  
Comments are to be directed to the Board of Trustees only.”  
 
Agenda Item #5 
 RFQ’s for Wastewater 
 Staffing 

 
Agenda Item #6 
Doug Hunt will be in attendance to provide a brief synapsis of the previous year’s audit.  I will have 
hard copies that I will distribute before the meeting for your review.  I recommend approving the 
acceptance of the audit. 
 
Agenda Item #7 
Brad Klein, Ferguson Waterworks, will be here to give a short presentation about Ferguson as a 
Performance Distributor (installer and supplier) supporting the Neptune line. 
 
Agenda Item #8 
Garden & Associates, LTD., has offered a Professional Services Agreement for the Highway 23 
Water Main Replacement.  I will hard copies attached to your packet and available at the meeting for 
review.  The cost for the agreement is set at a “not to exceed” price of $13,000.  This includes 
topographical survey, preliminary and final design, and permits.  The price is based on OMWD staff 
completing the work.  Staff recommends approval of the agreement. 

Agenda Item #9 
While preparing the new employee manuals for distribution to staff, there was one item that was 
found that needS to be addressed.  In order to maintain consistency, in Section 2 Employment 
Policies, subsection L, Probationary Period the number of days needs to be changed from 90 (ninety) 
to 180 (one hundred eighty).  Staff recommends approving the changes. 
 
Agenda Item #10 
Crystal and I have been working on budget numbers for any amendments and also looking at the 
budget for 2016-2017.  The Board will need to decide on dates for budget meetings in January to 
look at the budget and then an additional meeting to approve the budget.  I would like to also 
receive input from the City Manager on any necessary timelines needed for OMWD’s budget 
approval. 



As part of budget discussions, staff has been discussing the need for online bill pay and moving 
this forward.  This has been a discussion topic in the past and I would like to revisit it during the 
meeting.  As part of this discussion, it may be necessary to also discuss a move to monthly 
billing and added expenses as a result. 
 
Agenda Item #11 
 There have been five leaks this last month; 
Under the railroad tracks at B Avenue West on a 4” main.  We have cut and capped this main 
and will work out a solution in the spring. 
1600 block of Edmundson Drive, shear break on an 8” main 
1000 block of  Avenue East, crack on a 6” main 
Hwy 23, hole in the 12” main 
1400 block of A Avenue West, crack on the 6” main 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





























































































L.  Probationary Period 
Each new hire shall be “on probation” for one hundred eighty (180) days.  Employment during the 
probationary period is at the exclusive discretion of the employer.  No explanation or justification 
for failing to continue employment need be given.  Completion of a probationary period does not 
change an employee’s status as an at-will employee and does not restrict the O.M.W.D.’s right to 
terminate employment. 
 
During the probationary period an employee accrues, but cannot use vacation leave.  Sick leave is 
not accrued until the employee successfully completes the probationary period.  Probationary 
employees do not receive paid holidays. 
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